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BETWEEN 
 

THE OYSTER RIVER BUS DRIVERS ASSOCIATION  
 

AND 
 

THE OYSTER RIVER COOPERATIVE SCHOOL BOARD 
 
 
 
 

Salary and Benefit Schedule 
 
 
 
 
 
 
 
 
 
 

September 2, 2021 – June 30, 2022  
July 1, 2022 – June 30, 2023 
July 1, 2023 – June 30, 2024 
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SECTION 1 
 

You are an at-will employee.  This means that regardless of any provisions in this wage and benefit 
schedule, either you or the school district may terminate our employment relationship at any time, 
for any reason or no reason, with or without cause or notice.  Nothing in this salary and benefit 
schedule or in any other document or statement, written or oral, shall limit the right to terminate 
employment at-will.  No officer, employee or representative of the school district is authorized to 
enter into an agreement-express or implied-with any employee for employment for a specified 
period of time unless such an agreement is in a written contract signed by the School Board. 

 
 

SECTION 2 
SENIORITY 

 
2.1 Seniority will be defined as the length of actual employment as a bus driver within the 
district. A break of one (1) school year shall void prior seniority. This definition will apply to 
regular bus drivers. In the event that an employee is unable to report to work due to medical 
condition that employee’s seniority rights will remain intact until an employee is able to return to 
full or light duty. The Transportation Director will post the “seniority list” in the Transportation 
Office at the beginning of each school year for all drivers to see.   
 
2.2 New employees shall be subject to a 12-month probationary period. During this 
probationary period, the employee may be discharged by the Board for any reason. Such discharge 
shall be final and not subject to review or appeal. 
 
2.3 Substitute Driver: 
 (a) is a temporary employee for a regular driver 
 (b) will be used for work as needed  
 (c) shall be paid based on years of driving experience and use the ORBDA pay schedule 
 (d) receives no benefits 
 (e) has no seniority 
 
2.4 Seniority shall accumulate while on short term sick leave, short term leave of absence, or for 
absence caused by an on-the-job accident. Seniority will not accumulate while on long term unpaid 
leaves of absence of more than eighty-eight (88) days inclusive of accrued sick time. Upon return 
from such a leave, seniority shall begin to accrue again from the same point as when the employee 
went on leave. 
 
2.5 Seniority shall terminate when an employee:  

(a) voluntarily terminates his/her employment 
(b) is discharged in accordance with the procedure of this agreement 
(c) exceeds an official leave of absence 
(d) is laid off for a period of 12 consecutive months. 
(e) has a break in service as a bus driver exceeding one (1) school year 
(f) retires 

 
2.6 Vacancies and Summer Work: As new positions or vacancies in existing bus routes occur, the 
route or vacancy shall be posted in the Transportation Office Interested employees may apply in 
writing to the Transportation Director or his or her designee within five (5) working days of the date 
of posting. Filling of vacancies or positions including summer driving schedules, will be determined 
primarily on the basis of ability and performance, but shall be governed by seniority when equal 
qualifications exist. Such positions shall be filled with the most qualified applicant in the judgment of 
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the Employer. All other things being equal, preference shall be given to current employees when 
filling such positions. 
 

 
SECTION 3 

HOURS OF WORK AND OVERTIME 
 

3.1 Each driver will be asked in April of each year, or at time of hire, whether they wish to be a 

twenty hour per week (four hour per day), twenty-five hour per week (five hour per day), or thirty 

hour per week (six hours per day). Drivers who choose more than twenty hours will be required to 

work twenty-five or thirty hours to do snow duty, fill-ins, snow removals, pre and post preparation, 

yard work, vocational runs, pre-school, trips, late-runs, mail runs, cleaning buses, cleaning the 

garage, and any other reasonable assignment other than those requiring a special licensure such as 

electrical or plumbing work, that the Transportation Director so deems necessary in order to 

complete the twenty-five or thirty hour minimum. Hours exceeding the twenty-five or thirty hours 

can only be in the capacity of driving. The only exception will be for trainers approved by the 

Transportation Director. The Transportation Director will inform each driver what their start and 

end time range will be. 

3.2  Overtime will accrue after forty (40) hours exclusive of Sick, Holidays, and Snow Days. 

3.3 Extra Runs: Extra Runs shall be offered equally among employees within the bargaining 

unit. When the employer offers extra runs it shall be done on a rotating basis to employees within 

the job classification primarily responsible for the required work. The employer shall start with the 

most senior employee at the beginning of each school year and offer available work to each driver 

in descending seniority order until the work is accepted. The next time extra runs are offered the 

list shall resume where it left off. The employer shall record the amount of hours offered and 

worked by employees on a cumulative summary.  In the event that no employees volunteer for 

available extra runs, and there are no spare drivers willing to accept such work, then the available, 

qualified employee with the lowest seniority shall be required to work the shift. 

SECTION 4 
WAGES 

  
4.1  Employees will be compensated as of September 2, 2021 at $24.00 per hour.     
     2022 – 2023 – 3% 
     2023 – 2024 – 3% 
 
4.2 Employees will be paid their hourly wage rate for in-service training or at other times in 
which the Transportation Director requires any employee work.   
 

 
SECTION 5 

SICK LEAVE 
 

5.1 Perfect attendance each school year from August through December will result in $500 
being paid to a driver in the second pay period of December. Perfect attendance from December 
through June will result in an additional $500 being paid to a driver in the last pay period in June.  If 
a driver misses one (1) for any reason between August and December, the amount paid will be 
$400. If a driver misses one (1) day for any reason between January and June the driver will be paid 
$400.  Any additional absences will result in no semi-annual payment during the aforementioned 2-
time periods. 
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Regarding this article 5.1 only, a partial day out will count as a full day. 
 
5.2 Drivers will earn fifteen (15) sick days per year, at a rate of 1.5 days per month. Drivers may 
accumulate sick leave up to one-hundred thirty-five (135) days. Drivers will be paid their hourly 
rate of pay for the hours they would normally work based on whether they chose a four (4), five (5) 
or six (6) hour workday in September.  
 
5.3 New: If an employee is out for an extended period, they must apply for disability, and if 
approved participate in the disability plan.  If the employee is out the equivalent of two school 
years, they will no longer be an employee of the district.   
 
5.4 Sick Leave Payback- Upon permanent separation from a position at least four or six hours 
per day as a bus driver in the District, after eight (8) years of consecutive service with the district, 
the Employer agrees to pay the employee for all accumulated sick leave days at a rate of twenty 
(20) dollars per sick leave day. 
 
5.5 Sick Leave Donation Bank: A sick leave bank may be established from which an employee 
may request to borrow up to thirty (30) days. The amount dispensed will be based on whether they 
chose a twenty hour per week (4 hour per day driver), twenty-five hours per week (five hour per 
day driver), or thirty hours per week (6 hour per day driver.) This sick leave bank shall be 
established beginning September 2000 by employees covered by the Agreement contributing sick 
leave days. 
 

(a) The Sick Leave Donation Bank shall be by the District.  Decisions as to whether an 
employee qualifies for the bank is at the sole discretion of the ORCSD Business 
Administrator. 
 

(b) The Sick Leave Donation Bank is intended to serve an employee who, because of 
extended or serious illness has exhausted her/his accumulated sick leave. 

(c) The Employer shall cooperate in the operation of the Bank in the following ways: 
i. Tracking the balance of hours in the Bank 

ii. Deducting sick days from employees as reported by the Union 
iii. Pay employees for days approved by the Union 

(d) Contributing days to the Sick Leave Bank balance will be done only in September and 
June of each year.  In order to participate, an employee must contribute one sick day to 
the bank annually. 

(e) The Sick Leave Donation Bank shall be limited to a maximum of one-thousand two 
hundred (1200) hours. In no case shall any one employee be allowed more three 
hundred (300) total hours.  Days will be based upon the hours they declared to work at 
the beginning of the school year. 

 
5.6 The employer may request an employee provide documentation from a health care provide 
after three days of continued absence. The district may request documentation from a health care 
provider when an employee takes one or more days before or after a vacation or holiday. 
 

SECTION 6 
DOT PHYSICALS 

 
6.1 The reimbursement rate for a driver’s periodic physical will be the current fee charged by a 
facility authorized by ORCSD. If the driver chooses to see a personal physician, the reimbursement 
shall not exceed $100.00.  
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SECTION 7 
LEAVES OF ABSENCE 

 
7.1 Bereavement Leave: Drivers will be paid three (3) working days in the event of a death of 
his/her spouse, father, mother, father-in-law, mother-in-law, child, brother, sister, grandparent, or 
significant other living in the household. Employees may use up to 5 sick days per year to extend a 
bereavement leave with the approval of the Transportation Director, such approval shall not be 
unreasonably denied. 
 
7.2 Jury Duty: Employees shall be paid the difference between their regular week’s pay and the 

compensation they receive for jury duty, or for time that they are required to report to court as a 

witness for proceedings that they did not initiate and are related to their employment in ORCSD 

(such as instances involving red light violations), provided they report for work on each regularly 

scheduled working day when excused from such duty.  A certificate setting forth the amount 

received by the employee for jury duty shall be required prior to such payment. Employees shall be 

entitled to any applicable differentials and continued benefits while serving jury duty.                     

 
7.3  Other Leaves:  A leave of absence may be granted in accordance with the existing and 
applicable Personnel Rules and Regulations of the District.  The employee shall make the request to 
the Superintendent citing the reasons for the request.  The Superintendent may grant the leave of 
absence without compensation.  Employees granted an unpaid leave of absence shall not be eligible 
for any contract benefits. Such employees shall be responsible for 100% of the premiums 
associated with participation in the plan. 
 

SECTION 8 
HOLIDAYS 

 
8.1 The paid holidays for the life of this agreement shall be:  
 
 Columbus Day/Indigenous Peoples Day - 1 day 
 Veteran’s Day - 1 day 
 Thanksgiving - 2 days 
 Christmas - 3 days 
 New Year’s - 1 day 
 MLK Jr. Day - 1 day 
 Memorial Day - 1 day 
 Labor Day - 1 day (in any school year in which school begins prior to the Labor Day Holiday.  

In years where school begins after Labor Day it this holiday shall be converted into a Floating 
Holiday) 

 
8.2  Drivers will be paid at their hourly rate of pay for the hours they would normally work 

based on whether they chose a twenty hour per week (4 hour per day driver), twenty-five hours 

per week (five hour per day driver), or thirty hours per week (6 hour per day driver.) 

8.3     Drivers who work on a holiday shall be paid for all hours working in addition the holiday pay 
provided in 8.1. 
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SECTION 9 
INSURANCE 

 
9.1  Effective July 1, 2012 for all regular drivers who work four (4), five (5) or six (6) hours per 
day, hired prior to July 1, 2015, the District will contribute the amount equal to ninety percent 
(90%) of Access Blue New England (ABNE) Plan towards the cost of a current employee’s health 
insurance coverage for a single, two-person, or family plan. The prescription drug program will be 
the CVS Caremark 10/20/45 plan. Current drivers participating in BC/BS Blue Choice are able to, 
during open enrollment, choose a less expensive plan, with the understanding that they will not be 
able to change back to the previous plan. 
 
9.2  New Employee- Effective July 1, 2012, Access Blue New England will be the only medical 
plan offered to new drivers. For all regular drivers who work four (4), five (5) or six (6) hours per 
day, the district will contribute the amount equal to ninety percent (90%) of the ABNE Plan for 
single, two person, and family coverage. The prescription drug program will be the CVS Caremark 
10/20/45 plan. Drivers hired July 1, 2015 and thereafter will be offered the following health 
insurance benefits: 90% of single subscriber, 75% of two person, or 60% of family. 
 
9.3 NEW: Professionals may also enroll in the AB SOS 20/40/1KDED plan.  

 For employees opting for the AB SOS 20/40/1KDED plan, the District will establish a Health 

Reimbursement Account (HRA) and deposit funds equal to one-half (1/2) of the policy standard 

deduction for each employee.  The first one-half (1/2) of the deductible will be covered by the 

District, the second one-half (1/2) of the deductible will be covered by the employee.  Funds 

remaining in the HRA at the end of the policy year will be returned to the District. 

9.4  Drivers hired prior to July 1, 2012, who decline Health Insurance provided under the 
Agreement shall be entitled to a pay back. Dental insurance if declined receives no payback. 
Payback amounts: 

  Family: Three Thousand Two Hundred Dollars ($3200) per year, fixed 
  Two (2) Person: Two Thousand Five Hundred Dollars ($2500) per year, fixed 
  Single: One Thousand Two Hundred Fifty Dollars ($1250) per year, fixed 
 
9.5  Employees hired after July 1, 2012 who decline health insurance or dental insurance 
provided under agreement shall not be entitled to a payback.  
 
9.6  The District may seek out and select as an alternative to any or all existing health plans or 
more cost-effective insurance plans (hereinafter referred to as “alternative insurance plans”). Such 
alternative health insurance plans shall provide core protection and services that are 
fundamentally equivalent to the existing health plans. The District may also provide additional 
plans or options to employees on a voluntary basis.  
 
9.7  Notwithstanding the language in Section 9.6 in accordance with the Affordable Care Act, the 
District is given the authority to add the health care plan options, a low-cost health care plan. 
Drivers will be given the option of participating in said plan but will not be required to do so. 
 
9.8  Term Life Insurance: Effective July 1, 2006, drivers who work four (4), five (5) or six (6) 
hours per day will receive a group term life insurance policy, paid by the District, in the amount of 
three times earnings to a maximum of $175,000. Earnings shall be defined by the Employee’s prior 
year earnings, as reported on their W-2. 
 



7 

 

9.9  Dental Insurance: Effective July 1, 1997, and for all the life of this agreement. The District 
shall pay the cost of the employee’s membership in the District’s Dental Insurance Plan for drivers 
who work four (4), five (5) or six (6) hours per day. 
 
9.10  Disability Insurance: Effective July 1, 1997, and for all the life of this agreement. The District 
shall pay the cost of the employee’s membership in the District’s Long-Term Disability Insurance 
Plan for drivers who work four (4), five (5) or six (6) hours per day.  Employees who are out 90 
days on sick leave will be required to apply for and accept if approved for long-term disability 
insurance. 
 

SECTION 10 
RETIREMENT 

10.1 Effective July 1, 2018 Oyster River Cooperative School District will contribute $800 annually 
into an annuity account that is established by the employee, or at the employee’s option to the 
Union’s Annuity Fund. 

 
SECTION 11 

DISCIPLINE AND DISCHARGE 

11.1 The Employer reserves the right to discipline or discharge any employee. Progressive 
disciplinary action (i.e. those violations which do not warrant immediate discharge) will be 
administered as follows: 

  First Offense: Verbal/Oral Reprimand 

  Second Offense: Written Warning 

  Third Offense: Discharge 

11.2 Whenever a discipline notice is issued by the Employer, it shall be placed in their personnel 
folder at the SAU office. 

11.3 All official disciplinary warnings against an employee's record shall be in writing 

 
11.4 The employer will post all policies on the website.  
 
 

SECTION 12 
STABILITY OF AGREEMENT 

12.1 If any provision of this agreement, or any application of this agreement to any employee or 
groups of employees, is held to be contrary to law, then such provision or application shall not be 
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect.  

 
SECTION 13 

RESOLUTION OF ISSUES BY PEACEFUL MEANS 
 

13.1 Drivers in consideration of the value of this Agreement and its terms and conditions and the 
Legislation which engendered, it will not authorize, instigate, sanction, or condone any work 
stoppage or delay or any concerted refusal to perform normal work duties on the part of any 
employee or group of employees covered by this Agreement.  Recognizing that the foregoing is the 
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stated public policy of the State, it is understood and specifically agreed that any employee who 
engages in such activity shall be suspended or terminated at the option of the administration. and 
the suspension or termination shall not be the subject of arbitration.  
 
13.2 The Board shall not engage in a lockout of employees while this Agreement is in effect. 
 

SECTION 14 
SIGN ON BONUS/LONGEVITY 

 

14.1 New Employees in their first year of employment will be paid a sign on bonus of $2,500 
payable in 2 payments of $1,250 before Christmas and $1,250 at the end of the school year. 
 
14.2 Current Drivers will be paid a one-time Longevity bonus: (not one time each year) 

5 completed years of service will be paid a one-time payment of $1000 before Christmas 2021  

10 completed years of service will be paid a one-time payment of $1000 before Christmas 2021 

15 completed years of service will be paid a one-time payment of $1500 before Christmas 2021 

20 completed years of service will be paid a one-time payment of $2000 before Christmas 2021 

25 completed years of service will be paid a one-time payment of $2500 before Christmas 2021 

30 and above completed years of service will be paid a one-time payment of $3000 before Christmas 2021 

 
SECTION 15 

OTHER PAYS 
 

15.1 Cancelled Days: Pay for cancelled days: In the event a driver has begun pre-trip 
preparations for the purpose of making his/her first morning run before a school cancellation is 
announced, s/he shall receive pay for  two (2) hours. The Transportation Director will provide each 
driver their official approved start time at the beginning of the school year. The two hours stated 
above will be based upon a driver’s start time.  
 
15.2 SPED Route Cancellation: In the event a regularly scheduled SPED Transportation run has 
no riders or is cancelled without prior notice, the drivers will be compensated at one-hour rate 
provided no other students ride. 
 
15.3  Workshops Days: When workshop days are planned, drivers must attend and will be paid at 
their hourly rate for the hours of the workshop that they attended.  

 
 

SECTION 16 
MANAGEMENT RIGHTS 

 
16.1  The School Board reserves to itself full jurisdiction and authority over matters of policy and 
retains the unrestricted right (a) to direct and manage all activities of the School District; (b) to direct 
the work of employees; (c) to hire, promote, transfer, assign and retain employees in positions within 
the School District, to non-renew employees and to suspend, demote, discharge, or take any other 
disciplinary action against the employee consistent with the procedures in this agreement; (d) to 
maintain the efficiency of government operations; (e) to relieve employees from duties because of 
lack of work or for other legitimate reasons; (f) to determine the methods, means and personnel by 
which operations are to be conducted; (g) to contract with companies or agencies, including services 
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that otherwise might be performed by bargaining unit employees after having provided notice and 
discussed with the Union; and (h) to take action as may be necessary to carry out the mission of the 
District in emergencies; (i) all other matters not expressly addressed in this Salary and Benefit 
Schedule. 
 
16.2 The parties understand that the School Board may not lawfully delegate the power or 
authority which, by law, is vested in it, nor may the Superintendent lawfully delegate the power or 
authority which, by law, is vested in him/her; and this Agreement shall not be construed so as to 
constitute a delegation of power or authority of either.  

 
SECTION 17 
TRAINING 

 
17.1 Employees who are used as trainers shall receive a stipend of $1,000 annually at the end of 
the school year.  
 
17.2 The District shall reimburse employees asked to be trainers by the Transportation Director 
for pre-approved classes required for that employee to become trainers. Hours exceeding the 
mandatory four (4), five (5) or six (6) hours work per day can only be in the capacity of driving.  
The only exception will be for the trainers approved by the Transportation Director. 

 
SECTION 18 

DURATION OF AGREEMENT 

18.1  This Salary and Benefit schedule shall take effect on September 2, 2021 and shall remain in 

full force and effect until it is amended or rescinded by the School Board. 

 


